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Edmonton Office  

Vacancy Q2 - 2009  

OFFICE VACANCY  

Citywide): 7.5 % 
 

CENTRAL BUSINESS DISTRICT 

(Financial & Govõt): 5.9 % 

 

CENTRAL BUSINESS DISTRICT   

Financial Vacancy: 5.9 % 

  AA   3.7 % 

  A     5.1 % 

  B     4.6 % 

  C  18.6 % 

 

Govõt Vacancy: 5.9 % 

  A    10.7 %  

  B      2.6 %   

  C     1.4 %  

 

Suburban Office Vacancy 

(All market areas): 10.5 % 

  A     7.9 % 

  B     9.4 % 

  C   23.7 %  

 

EDMONTON  OFFICE SPACE  

ABSORPTION YTD 2009 

 

Citywide:     (381,201 ft 2  ) 

Downtown:  (134,906 ft 2 ) 

Suburban     (246,295 ft2  ) 

 
Information provided by: 

Avison Young  
Real Estate Alberta Inc. 

CREATE A  LONG -TERM SUSTAINABLE  W ORKFORCE 

5 TOP REASONS a modified work  

program can retain employees, save  

you money, improve productivity and 

boost employee morale.  

Employees who are injured pose a huge labour 

challenge for employers.  You need them back 

at work and they need a healthy recovery.  

These two sets of needs can actually  

compliment each other by working together.  

Thatõs what modified (transitional) work does.  

The injured worker is slowly and safely  

reintegrated back to work and in many cases, 

will recuperate better than staying at home. 

 

 1. RETAIN  

Employees get back to work faster.  Studies 

show only 50% of injured workers who are off 

work longer than 6 months will ever return to 

work.  If they are off longer than a year, only 

10% of them will ever return to work.  Prevent 

that damaging spiral by getting them back to 

work in a slow and safe recovery program. 

 

 2.  RESTORE 

Support that positive outlook. Workers 

spend more waking hours with co-workers 

during the week than they do with their  

families.  An extended leave away from the 

workplace can lead to a sense of alienation, of 

being forgotten by co-workers.  Getting back 

to the job sooner keeps the injured worker  

feeling a part of their workplace. 

 

 3. REENERGIZE 

By continuing their work routine, self -

worth is improved. Most of us benefit from a 

daily routine, such as going to work each day.  

When the work routine is changed, other  

routines take its place.  Staying at home too 

long can make a normally productive person 

take on a sick role, become dependent, be  

under-stimulated, feel stigmatized and become 

increasingly frustrated. 

 

 4.  RECOVER  

Heal faster from injury.  In the field of 

sports medicine, injured professional athletes 

work at getting better through a series of  

focused exercises designed to harden the  

injured muscles back to their original  

condition to prevent stiffening.  Doing a 

lighter version of the same job for a modified 

period provides òwork hardeningó for the  

employeeõs muscles.   

 

 5.  REPLENISH 

Retain employeeõs valuable experience and 

save money.  The loss of an employeeõs  

services creates a hole in a companyõs  

operations, requiring co-workers to put in 

extra hours.  If they are hourly employees, 

this usually means overtime at time-and-a-

half, or even double time.  The sooner the 

injured worker is back on the job, the sooner 

that overtime can be eliminated.  There is also 

less chance for injury caused by fatigue as a 

result of employees working additional hours. 

    

Modified work  is a simple, cost-effective way 

to retain your employees, boost employee  

morale and reduce your productivity costs.  

WCB-Alberta can help you create a modified 

work program.  To set up your program,  

contact www.wcb.ab.ca. 

http://www.wcb.ab.ca


 
BOMA C ONNECTION  

FINDING  OPPORTUNITIES DURING  A  DOWNTUR N  

Consider selling your business - Having 

financial problems is not the only reason 

to put a business up for sale. You may be 

considering selling your business because 

of a range of situations, including  

retirement, a need for more capital,  

partnership/shareholder or family  

disputes, or even simply a need for a 

change. This may not be the best time to 

optimize your return by selling your  

business, as there may be fewer or no  

buyers for your business or you may have 

to take an offer that is significantly less 

than what you think your business is 

worth. If you are determined to sell, there 

are ways to maximize your proceeds. A 

properly prepared plan will help your 

business maximize its sale price, and  

having a solid management team, strong 

business and marketing plans, and sound 

financial statements are all critical steps to 

planning a successful sale.  

 

Tough economic times can steer your 

business towards trouble or opportunity. 

While it is unlikely one resolution will 

turn a struggling business into a long-

term success, many of these ideas,  

undertaken in unison, will help you  

navigate your company through the 

rough economic water. BDO advisors can 

provide you with more information on 

how you can turn these and other ideas 

into opportunities for your business.  

 

 Jamie Boyd is a partner of 
BDO Dunwoody LLP 
(www.bdo.ca). As one of 
Canadaõs leading accounting 
firms, BDO provides  
accounting, tax and  
financial advisory services  
to real estate entrepreneurs 
across Canada.  
 

You can reach Jamie in the Edmonton office at 
780-461-8000 or jboyd@bdo.ca. 

Downturns are a 

part of the business 

world. Company 

leaders need to  

follow guidelines  

to achieve and 

maintain success ð especially now.   

BDO suggests business ideas to  

maintain a healthy and sustainable 

business in 2009 in a three-part series 

discussing standard business  

practices, maximizing your tax  

planning strategies, and the positive 

side of economic decline. 

 

PART THREE: Opportunities  

With all the grim reports and dire  

forecasts, finding opportunities during 

this economic downturn is not top of 

mind. However, if your company is on 

solid financial footing, there are a range 

of opportunities to consider that can turn 

your outlook upward. BDO Dunwoody 

outlines some internal and external  

opportunities that you should examine. 

 

Consider a holding company - One 

area to start looking into is whether  

setting up a holding company is right for 

your business. A holding company can 

offer a range of benefits from a tax and 

financial planning perspective. Some 

benefits of note can include: paying out 

corporate earnings of a subsidiary  

corporation as a tax-free intercorporate 

dividend; cash in the tax cost of shares 

you have acquired by transferring your 

shares to a holding company; and  

protecting your general rate income pool 

(GRIP) from future losses. A holding 

company can also help protect your  

tangible assets such as land and  

buildings from business risk. 

 

Review your estate plan - A downturn 

also presents an opportunity from an 

estate planning perspective. If you intend 

to pass on investment or business assets 

to your children, an estate freeze now 

can make sense as it will lock the tax 

that will become payable when you  

dispose of your assets, either during your 

lifetime or on death. You may also be 

able to enhance an estate freeze that you 

completed in the past. For example, if 

the value of the corporation has declined 

since the freeze, you may be able to  

re-freeze your preferred shares at a lower 

value, thereby reducing the amount that 

will be taxed in your hands on death or 

on a sale. 

 

Enhance your business processes - 

Now is the time to review your business 

processes to find ways to become more 

productive, reduce costs, lower risks and 

increase profitability. While other  

businesses are struggling, take this time 

to optimize your business processes, 

whether it is updating to newer  

technologies to increase efficiencies, or 

improving your infrastructure to support 

your operations.  

 

Consider buying a business -  

This downturn can create valuable  

opportunities through other struggling 

companies that may otherwise not exist. 

Your competitors may need to sell due to 

financial problems. To ensure your  

business benefits, make sure you identify 

the synergies that exist between the  

businesses, how the purchase  

compliments your business, whether you 

are properly capitalized to finance the 

acquisition, and if there are alternative 

acquisitions that would be more  

beneficial.  

 

http://www.bdo.ca
mailto:jboyd@bdo.ca
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September 8 
Luncheon 

The Westin Hotel 
Speaker: Dr. Leo de Bever, 
    Chief Executive Officer, 

AIMCo  
 

September 17 
Industry Breakfast 

Sutton Place  Hotel  
 
 
 

 
 
 

 
RPA/FMA  

 

September 9 
Ethics is Good Business, 

RPA/FMA  
Instructor: Len Thompson, 

Urban Sanctuary 
 

September 10 - 13 
Leasing & Marketing for  

Property Managers,  
RPA Elective 

Instructor: Courtney Strong,  
Avison Young 

 
 

Occupational Health & 
Safety Series 

 
September 15:  

Environmental Safe Products  
 

September 28:  
Defibrillators  

 

October 13:  
WHMIS  

 

October 20:  
Pandemic 101  

 
October 27:  

Travel Restraint/Fall Arrest 
 
 

Building Structure Series 
 

Check website for  
updated dates and times. 

 
 

EDUCATION  

EVENTS 

N E W  CAT E G O R I E S N OW  A VA I L A B L E  

Corporate Success Story:  

Acoustical, one of Edmontonõs oldest cleaning 

services companies, was started in 1983 with 

two people specializing in ceiling and office 

cleaning. Today, with over 150 staff and a  

professional team of 11 supervisors and  

managers, they provide a full range of contract 

building cleaning, construction and renovation 

cleaning, and other related one-time cleaning 

services.  

 

Acousticalõs client-oriented work practices are 

industry leading. Its exclusive Prestige  

Building Standard stresses complete  

attention to detail and òfull ownershipó of each 

building serviced. This results in exceptionally 

clean buildings that gleam and reflect the pride 

the maintenance team takes in its work.  

A proprietary Maintenance Reporting  

System immediately communicates all  

detected problems (security, cleaning or  

facility related) to the attention of building  

management for follow-up. Green Clean, 

Acousticalõs eco-friendly approach to cleaning, 

eliminates the effect to the environment and to 

facilities. 

 

Acousticalõs clients range from some of  

Edmontonõs most prestigious multi-nationals 

to small local companies with just a few  

employees.  

 

Acoustical & Total Cleaning Services Co. 

 Phone 780-496-9035  

 Fax 780-414-1071 

 Email acoust1@telus.net 

 www.actotalcleaning.com  

FEATURE M EMBER 

REGISTER ON-LINE 
www.bomaedmonton.org  

Three new categories now available: 
¶ Enclosed shopping centres 
¶ Light industrial properties 
¶ Retail plazas 

 
BOMA BESt is Building Environmental Standards. 
www.bomabest.ca 

mailto:acoust1@telus.net
http://www.actotalcleaning.com/
http://www.bomaedmonton.org/
http://www.bomabest.ca

